
MASTER AGREEMENT 

August 12, 2024 - AUGUST 13, 2027 
This Agreement is made and entered into 

by and between the School Board of the Kent 
Intermediate School District 

(hereinafter referred to as the "Board") 
and the Kent County Education Association 

/MEA/NEA 
(hereinafter referred to as the "Association"). 
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ARTICLE I 

PURPOSE AND INTENT 

A. Objective 

The Board and the Association recognize: That their joint objective is to provide 
a quality education to the students of the School District, and that the quality of 
education provided depends upon the dedication, preparation, and morale of the 
professional staff and upon the effectiveness and efficiency of the administration 
to maintain a desirable educational atmosphere. 

B. Relations 

Being engaged in a mutual endeavor in the public interest, the Board and the 
Association encourages fair and harmonious relations between their respective 
representatives at all levels. 

C. Legal Reference and Agreement 

In the above spirit and pursuant to the requirements of Act 379 of the Michigan 
Public Acts of 1965, the Board and the Association herein set forth their 
Agreement with respect to rates of pay, wages, hours and other terms and 
conditions of employment of all individuals included in the Bargaining Unit as 
defined in Article 11 insofar as such matters are not controlled by applicable 
Michigan laws, such laws, superseding anything which may be contained herein. 
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